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Identify Theft – 

Steps you can take now 
 

(Reprinted with permission from the Montana of Justice’s website and 
the MonTax July 2007 Newsletter) 
 
We decided to include this article to refresh your 
minds that identity theft can happen to anyone 
and that by taking a few small defensive steps 
you can help ensure your identity is protected. 

• Annual Credit Report 
The first step is to go to www.annualcreditreport.com.   
This is the official government site. Once you are 
on the screen, select your state (in the space that 
says “start here”). Be sure to complete this 
process for all three credit bureaus: Experian, 
Equifax and TransUnion. It is not necessary to 
buy or purchase any of the credit scores, unless 
you are interested. You will be asked a series of 
questions such as previous addresses, banking 
and credit card information, etc. If you are 
unable to answer a question, they might mail 
you a report number or email you one. It is very 
important to print all three credit reports. Each 
report could contain different information. That 
is why it is so important to carefully review all 
three.   

• Credit Freeze 
As you may be aware SB116, the credit freeze 
took effect on July 1, 2007. This statute allows a 
consumer to freeze their credit, so it cannot be 
accessed without your special code. The 
Department of Justice’s website 
http://www.doj.mt.gov/ has a link that will take you 
to a sample letter you can use to freeze your 
credit reports. A security freeze allows 

consumers to proactively "lock up" their credit 
information so no one can access it without their 
permission. This prevents a thief from falsely 
using someone else's identity to take out a new 
mortgage, apply for a credit card or get 
financing.   The freeze is easily lifted if 
consumers plan to make a major purchase, open 
a new credit card or take out a loan. A security 
freeze will not:   
    ►lower your credit score; 
    ►prevent you from getting your own credit 
         report; 
    ►stop credit card companies from sending   
         you pre-approved credit offers. 
To stop most pre-approved credit offers, call 
888-5OPTOUT (888-567-8688) or go online to 
www.optoutprescreen.com.  You can choose to 
opt out for five years or permanently. 

• Cost 
It costs $3 to place a security freeze on your credit 
files with a credit bureau, for a total of $9 to freeze 
your files with all three credit bureaus. For a 
security freeze to be effective for married couples, 
both spouses have to freeze their separate credit 
files. The total cost for a couple is $18. To have a 
freeze temporarily lifted also costs $3 per credit 
bureau. There is no fee to permanently remove a 
security freeze. 
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Calendar of Events

New Rule Will Not Affect Teacher 
Salaries in Upcoming School Year 

 
Moving to clear up confusion about a(nother) 
recent tax law change, the Internal Revenue 
Service today reassured teachers and other 
school employees that new deferred-
compensation rules will not affect the way their 
pay is taxed during the upcoming school year. 
Recently, the IRS has received inquiries from 
teachers who had been told that they had to 
make certain decisions about their pay this 
month or risk severe penalties. At issue is a 2004 
law change that applies to people who decide to 
defer compensation from one year to a future 
year. In April, the Treasury Department and the 
IRS issued final rules implementing this law 
change. 
Under the 2004 law, when teachers and other 
employees are given an annualization election – 
that is, they are allowed to choose between being 
paid only during the school year and being paid 
over a 12-month period – and they choose the 
12-month period, they are deferring part of their 
income from one year to the next. For instance, a 
teacher who chooses to get paid over a 12-month 
period, running from August of one year 
through July of the next year, rather than over 
the August to May school year, falls under this 
law. 

 
 

The IRS clarified that the new rules do not 
require school districts to offer teachers an 
annualization election. Thus, school districts 
that have not been offering teachers this election 
are not required to start. 
School districts that offer annualization 
elections may have to make some changes in 
their procedures. The IRS announced that the 
new deferred-compensation rules will not be 
applied to annualization elections for school 
years beginning before Jan. 1, 2008, so school 
districts and teachers will have time to make 
any changes that are needed. 
A list of Frequently Asked Questions  on the IRS 
website contains more information.  Place your 
cursor over “Frequently Asked Questions” and 
it will take you directly to the site.   
 
 
 
October 12 -15 ASBO Conference – 
Toronto   
October 17-19 MCEL – Great Falls 
October 28-November 1 National 
Association for Pupil Transportation, annual   
conference, Grand Rapids, Michigan 
November 4 Daylight Saving Time ends 
November 7-9  New Clerk Workshop – Billings 

REGISTER HERE! 
http://fs3.formsite.com/masbo/form726252819/index.html 
 

2 NEW BOARD MEMBERS  
APPOINTED! 

 
A Region 1 and a region 4 director have been 
appointed by the MASBO Board of Directors.  
Region 1 Director will be Teresa VanBuren 
from Noxon schools.  Region 4 Director is Kim 
Aarstad from East Helena Schools. 
Both of their contact information is included in 
the board Information located later in the 
newsletter.   
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Universal Availability of 403(b) 
Plan for School Employees 

 
(By Edna Russo, CLU.  Used by permission of 
Pennsylvania ASBO.) 
 
It is very important to permit virtually all public 
school employees to make elective salary 
deferrals to the employer’s 403(b) program if any 
employee is permitted to do so.  There are 
exceptions, including employees who: 
 

• Normally work fewer than 20 hours a 
week 

• Wish to defer less than $200 a year 
• Participate in a governmental 457(b) 

program 
• Are students performing services for the 

employer 
• Are non-resident aliens with no US source 

income 
• Have made a one-time irrevocable 

election not to make salary deferrals 
• Are covered by a collective bargaining 

agreement 
 
Under the new 403(b) regulations issued by the 
IRS in July 2007, two of these exceptions will go 
away.  The exception for collective bargaining 
employees will not apply after 2009.  The 
exception for collective bargaining employees 
will not apply as of the later of: 
 

1. The first day of the plan tax year 
beginning after 2008; or 

2. The date the current collective 
bargaining agreement terminations 
or, if earlier, three years after the 
regulations were published (that is, 
July 2010). 

 
If the IRS finds that eligible employees have 
been excluded, it could disqualify the entire 
program.  This could result in the employer 

having to pay under-withheld federal income 
taxes for all employees.  The IRS has been 
permitting employers to correct the violation by 
making employer contributions on behalf of the 
entire excluded class of employees.  So this 
could indeed be a costly violation for the 
district. 
 
How will the IRS discover this violation?  The 
IRS examiner will look for this during an audit.  
Also, the IRS initiated a project in which it sent 
a letter to certain districts, with a questionnaire 
regarding 403(b) participation procedures in the 
district.  If the IRS finds a problem with the 
answers, it sends a follow-up letter advising 
how to correct the violation.  The IRS letters 
including the questionnaire are attached, as well 
as an IRS newswire announcing the expansion 
of the project to districts in all 50 states. 
 
The questionnaire identifies some of the classes 
of employees that are often excluded from 
participation, which could result in violation. 
 

• Substitute or part-time teachers have 
fluctuating hours, but may in fact work 
an average of 20 hours or more a week 
for the entire year.  If there is uncertainty 
as to the hours these teachers will work, 
districts are advised to offer participation 
to them.  If easier for payroll, require that 
their contributions be made as a 
percentage of salary instead of a flat 
dollar amount. 

 
• Also commonly excluded are custodians, 

bus drivers and cafeteria workers.  These 
classes of employees should be excluded 
if they are not actual employees of the 
district – that is, if they are leased 
employees.  Leased employees are not 
eligible to participate in the 403(b) 
program.  But if they receive W-2 
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earnings from the district, be sure to offer 
participation. 

 
It must be demonstrated to the IRS that the 
403(b) program has been made available to all 
eligible employees.  This is done by providing a 
meaningful notice to all employees of the right to 
participate, through bulletin board notices, 
payroll stuffers or employee orientation packets. 
 

 
 

 
 

 

 
 

10 Costliest States for Business 
(Information from the Business & Legal reports Compensation 
Ezine) 

Hawaii, New York, and Alaska are the most 
expensive states for businesses, but Connecticut 
has the highest costs associated with wages, 
according to a report by the Milken Institute, an 
economic think tank.  
The same three states took top spots in the 
institute's Cost-of-Doing-Business Index last 
year. The index, which is sponsored by the 
California Manufacturers and Technology 
Association, takes into account wage costs, taxes, 
electricity costs, and real estate costs for 
industrial and office space.  
The ten most expensive and least expensive 
states for business overall follows. An index 

score of 100 means that the state is equal to the 
U.S. average.  
The states with the highest and lowest costs in 
those individual categories are:  

 Highest Lowest 

Wages Connecticut  South Dakota  

Taxes  Vermont  New 
Hampshire  

Electricity Costs Hawaii  Idaho  

Industrial Space 
Costs  

Hawaii  Iowa  

Office Space  
Costs 

New York Iowa 

Ten Most Expensive States  

Rank  State  Index  

1  Hawaii  151.5  

2  New York  130.9  

3  Alaska  130.8  

4  Massachusetts  130.6  

5  Connecticut  127.5  

6  California  122.9  

7  New Jersey  120.9  

8  Vermont  110.2  

9  Delaware  110.1  

10  Rhode Island  108.0  

Ten Least Expensive  

Rank  State  Index  

50  South Dakota  70.2  

49  Iowa  79.7  
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48  North Dakota  81.3  

47  Idaho  82.3  

46  South Carolina  82.8  

45  Montana  82.9  

44  Minnesota 84.1  

43  Missouri 84.6  

 
42  Tennessee  85.2  

41  Arkansas  85.4  

Appreciation for Silent Auction Gift 

(Stephen Hamel is the Business Manager of Chester-JI 
Schools) 

Dear MASBO: 
Wow!  I am once again overwhelmed by the 
generosity and fellowship of the people of 
Montana and our organization.  I am sorry this 
thank-you has been so late in coming but things 
have been crazy here since the start of July:  we 
were sent to Hawaii by my parents and the 
community here in Chester, spent several days 
in Great Falls for a wedding, and traveled to 
Lewistown for the State Swim Meet so the mail 
piled up and I just opened your letter.  
My wife is an amazing woman and has made a 
big impact on our community throughout all of 
her volunteer activities, she is literally my "better 
half!"  Linda, it must have been your babysitting 
that did the trick! 
Richie has been responding very well to the 
chemotherapy.  When she was first diagnosed 
her CA-19 (that is a protein that is created by her 
tumor) count was 450+, after her first 8 weeks of 
chemotherapy it was down to 120+, last week it 
was 74.  Based on how she is responding to the 
treatment, her doctors are looking into her 

possibly getting into a clinical trial at Sloan-
Kettering Cancer center in New York.   
So, if she is accepted, the monies you have sent 
will be a huge help in getting her there.  If they 
suggest she continue her current treatment at 
Sletten Cancer Institute it will pay for a lot of 
gas to get to Great Falls and back! 
Thank you again and please thank everyone 
who nominated us, donated items, and 
participated in the auction! 
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2007-08 MASBO Board 

 
President    Teresa Cornell (406) 353-2289 Teresac@harlem-hs.k12.mt.us 
President Elect  Suzie Zentz (406) 656-4471 suziez@canyoncreek.k12.mt.us 
Vice Present Pam Owen (406) 883-6355 powen@polson.k12.mt.us 
Past President  Evelyn Mull (406) 683-2361 emull@bchsmt.com 
Executive Director  Lynda Brannon (406) 442-5599 lbrannon@masbo.com 
Region 1   Teresa VanBuren (406) 847-2442  TVanBuren@metnet.mt.gov  (Flathead, Sanders, Lake, Mineral,  
                                    Missoula, Granite, and Ravalli Counties) 
Region 2   Zella Witter (406) 265-4356 ext. 348 witterz@havre.k12.mt.us (Glacier, Toole, Pondera 

Teton, Chouteau, Cascade, Judith Basin, Liberty, Hill, and Blaine Counties) 
Region 3   Jacki Young (406) 742-5265 jyoung@fschool.org  

(Valley, Daniels, Sheridan, Roosevelt, and Richland Counties) 
Region 4   Kim Aarstad (406) 227-7700   kaarstad@ehps.k12.mt.us  
                                    (Lewis & Clark, Deer Lodge, Powell, Silver Bow, Jefferson, Meagher, Gallatin,  

Beaverhead, Madison, Broadwater, and Park Counties) 
Region 5   Diane Brook (406) 252-6002 brookd@lockwood.k12.mt.us (Petroleum, Wheatland, 
   Golden Valley, Musselshell, Sweet Grass, Stillwater, Yellowstone, Carbon, and Big Horn Counties) 
Region 6   Elaine Stanhope (406) 778-2577 elaines@baker.k12.mt.us (McCone, Dawson, Prairie, Wibaux,  

Treasure, Rosebud, Custer, Fallon, Powder River, and Carter Counties) 
Ex-Officio - OPI  Denise Ulberg 444-1960 DUlberg@mt.gov 
Ex-Officio – MSUIP  Kathy Preeshl  355-4481x202 kpreeshl@northstar.k12.mt.us 
 

 
DON’T FORGET THE VENDORS!

Associated Business Systems 
Mike & Tom Agamenoni 
PO Box 1166 
1100 7th St. South 
Great Falls, MT 59403 
(P) 454-2981 
(F) 727-7616 
mike@scripteasepaper.com 
 
 
Black Mountain Software 
Shawn Duthie 
830 Shoreline Drive 
Polson, MT 59860 
(P) 883-4819 
(F) 883-1029 
shawn@blkmountain.com 
 
 
CHMS 
Doris Leader, Auditor 
Drawer 751 
Glasgow MT 59230 
(P) 228-9391 
(F) 228-2063 
doris@chmspc.com 
 
 
 

Computer Software Associates 
Jeff Melugin, Vice President 
17 N 26th St. 
Billings, MT 59101 
(P) 252-4357 
(F) 252-7705 
jeffm@csa.wtp.net 
 
 
 
Dahlem Law Firm 
Michael Dahlem, Attorney at 
Law 
851 S. Kihei Road, B-206 
Kihei, HI  96753 
(P) (808) 214-9255 
philo2500@yahoo.com   
 
Rick D’Hooge 
PO Box 1143 
Helena, MT 59624 
(P) 442-9372 
(F) 442-9372 
rrdhooge@aol.com 
 
 
 
 
 
 

Foltz, Ronald, CPA 
PO Box 4605 
Missoula, MT 59806 
(P) 728-8130 
(F) 728-0957 
 
 
Foxie Lady Computers Inc. 
David Bardwell, President 
PO Box 8930 
Kalispell, MT 59904-1930 
(P) 858-2457 
(F) 858-2460 
Foxieladyc@aol.com 
 
 
Headmaster 
Paul Dorrance, General Partner 
150 Horseshoe Bend Rd 
Helena, MT 59602  
(P) 442-8656 
(F) 442-3357 
hdmaster@hemaster.com 
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Lane and Associates Inc. 
T.R. Lane, President 
25 Haypress Lake Trail 
Ennis, Mt 59729                                                                                                                                                                                                    
(P) 682-7718 
(F) 682-7712 
trlane@3rivers.net 
lanedts.com 

Insurance Management Services 
John R. Boyer, President 
PO Box 7366 
Missoula, MT 59807 
(P) 728-5488 
 (F) 728-5531 
John.boyer@brecek.com 
 

SG Long- Capitol Markets Div. 
Paul Anderson, President 
283 W Front St. Ste. 302 
Missoula, MT 59802 
(P) 721-0999 
(F) 523-2432 
panderson@sglong.com

 



           
 
 
 
Because 
your time 
is money ... 
 
 
 
 

 
 

Reduce the manual 
processing of school fees 

with PaySchools. 
 
ow many hours a week do you spend dealing with 
payments for school lunches, athletic tickets, 

yearbooks and other activities?  Free up some of your time 
with PaySchools.  PaySchools is a secure online payment 
processing system that allows schools to receive payments 
by electronic check or credit card. It reduces your work in 
handling fees, saving school districts significant labor costs 
and lessening the number of bounced checks. And parents 
appreciate its ability to let them pay their children’s school 
expenses anytime, anywhere. 

earn how your school district can begin using PaySchools 
by calling MASBO at 406-442-5599 for information– 

website posting coming soon. 
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